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Useful information

Registration

Registration will be open 8am—-4pm. Delegates
are requested to wear their name badges at all
times during the convention. If you lose your
badge, please visit registration where a new one
can be provided.

Catering

If you have informed us of your dietary
requirements, please make yourself known to
the catering staff. We have provided vegetarian
options, but any other special diets will have
been pre-prepared and individually named.

Lunch will be served in the Exhibition Area
(Affinity 2) between 12.30 and 1.30pm.

There will be a rolling tea/coffee/snacks service
provided at the refreshment stations next to the
Belmont Rooms throughout the day.

Exhibition

Please make sure you take the time to meet
with our fantastic exhibitors, especially during
the scheduled refreshment and lunch breaks
throughout the day. You will find a quide to our
exhibition on pages 8-9 of this programme.

Toilets and cloakroom

There are toilets located in the Foyer on the
ground floor. A complementary serviced
cloakroom is also located in the Foyer. Please
refer to the floor plan on page 3 for details.

TIP: Check for amendments to the
programme. Should changes occur, we will
announce these during the convention.

Emergency procedure

In the event of an emergency, delegates should
make their way quickly and calmly to the nearest

exit without collecting their belongings. Delegates

should follow the guidance and instructions
of the venue staff, and subsequently, the
emergency services (if applicable).

Housing Zone

New for this year, we are hosting a Housing
Zone in our exhibition hall in partnership
with Communities that Work, sponsored by
Abri and SNG (Sovereign Network Group).
Visit the Housing Zone during breaktimes
and check out the 15-minute Learning Lunch
at 12.45pm in the Foyer.

Networking reception

We hope you can join us at the end of the day
for our networking reception, hosted by Abri.
This will take place in the Foyer between 4.30
and 5.30pm, giving you one last opportunity to
network and mingle!

TIP: Be vigilant to ensure the safety of your
property. Neither Learning and Work Institute
nor venue staff can accept any personal
belongings for safekeeping.

@ Network: Eastside Rooms Wi-Fi
No password required

@ @LearnWorkUK

#EmpSkills24

TIP: Speaker presentations and blogs will be
available on Learning and Work Institute’s
website, along with video recordings of
the day’s keynote speeches and panel

discussions. Attendees will be notified when
the content is live.

Smoking and e-cigarettes

The venue is 3 non-smoking venue. You may
smoke in the designated areas outside of the
venue. Using e-cigarettes or vaping is not
permitted inside the venue.

BDoa M Pa aead
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Entrance

Registration is in the foyer directly
opposite the entrance.




Welcome to the
Employment and Skills
Convention 2024

This year’'s Employment and Skills Convention could not be better timed.
The General Election has been a time to debate the future, and now is
the time to shape it.

The new government will chart a course toward the 2030s and needs to
set us on the right path for sustainable growth and inclusion. But it faces
a pretty stark set of challenges in doing so. Average wages are £12,000
per year below their pre-financial crisis trends, many public services are
straining at the seams, and inequalities remain stark.

Access to learning, skills and employment are central to moving to a
decade of renewal. Employment is still relatively high but has fallen since
the pandemic, driven by a rise in economic inactivity due to long-term
sickness. Adult skills attainment has halved in England as budgets have
been cut. We have a plethora of initiatives, but too often they don't stack
up to a coherent whole.

Our changing economy and society are transforming the way we learn
and work. How can we widen access to employment for those missing
out today? How can we help people make the most of longer working
lives with access to good work? What can employers do to invest in skills
for the future? How can local leadership of skills and employment help
close inequalities?

These are the big questions. But they are questions we can answer
together. The work you all do changes lives every day. | look forward
to hearing from you about what works and what we need to do to help
even more people.

It's 3 pleasure to welcome you to the Employment and Skills Convention
and | hope you enjoy what will be a packed day.

S bom

Stephen Evans
Chief Executive,
Learning and Work Institute




Programme at a glance

8.00-8.30am

8.30-9.40am

9.40-10.00am

10.00-10.10am

10.10-10.40am

10.40-11.20am

11.20-11.50am

11.50-12.30pm

12.30-1.30pm

1.30-2.30pm

3.00-3.40pm

3.40-4.20pm

4.20-4.30pm

4.30-5.30pm

Arrival, registration and exhibition

Breakfast session, delivered by The Edge Foundation

Skills to pay the bills: how can we best prepare the workforce for the future
labour market?

Break and exhibition

Welcome and introduction

Stephen Evans, Chief Executive, Learning and \¥ork Institute

Keynote: Richard Parker, Mayor of the West Midlands

Panel: Towards an 80% employment rate: how do we open up support to
more people?

Break and exhibition

Keynote: Mike Brewer, Interim Chief Executive of Resolution Foundation

Lunch and exhibition Including a Housing Zone learning lunch session
with Abri and Communities that Work (12.45-1pm)

1. Making employment support work locally
2. Building a system to support career change

Workshops 3. The Big Green Giant: Green jobs, green skills

and getting to net zero housing

4. Employment and health: Driving integrated,
localised pathways and healthier work

Break and exhibition

Panel: Carrots, sticks and silver bullets: which way now for employer
investment in skills?

Panel: Employment and skills across the UK

Closing remarks

Stephen Evans, Chief Executive, Learning and Work Institute

Networking Reception

Hosted by Abri

Exhibition Hall,
Foyer

Main Hall

Exhibition Hall

Main Hall

Main Hall

Main Hall

Exhibition Hall

Main Hall

Exhibition Hall,
Learning Lunch
in the Foyer

Main Hall

Belmont 1

Belmont 2

Belmont 3

Exhibition Hall

Main Hall

Main Hall

Main Hall

Foyer



A message from
our lead sponsor

We're delighted to be sponsoring this year’s
Employment and Skills Convention in Birmingham,
3 city at the forefront of the devolution agenda and
where we're proud to have delivered employment
services for more than 20 years.

With entrenched challenges in our labour market,
it's clear to me that access to effective employment
and skills support has never been more important.
Economic inactivity is at record levels, ill health is
preventing too many people from finding a job,
and we face skills shortages in critical sectors of
the economy.

The employment and skills sector is doing
fantastic work to meet these challenges, bridging
the gap between work and health and offering
holistic, tailored support to groups facing the
greatest barriers to employment. At Maximus
we're proud to have played our part, working
with commissioners, employers and community
partners to support nearly 100,000 people into
work over the last five years.

@ maximusuk.co.uk
@ @MaxUKnews

ﬂ @MaximusUnitedKingdom
@ @maximusuk

Max)ximus

As we gather we're also grappling with political
change, an incoming government and the move
towards devolved and more locally-responsive
public services. Innovation, adoption of technologies
and new delivery approaches will be needed, and
I'm excited to hear from our newly elected leaders
about their aspirations and future plans.

There's plenty to discuss today, and the convention
is an opportunity to come together, share best
practice and look ahead to what will be a busy
year. Please do stop by our stand, say hello to our
team, and let’s discuss how we can work together
at this exciting time.

Gareth Parry,
Managing Director,
Citizen Services at Maximus
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Exhibitor listings

Lead sponsor

Maximus

@ maximusuk.co.uk

@ @MaxUKnews

ﬁ @MaximusUnitedKingdom
@ @maximusuk

Maximus operates employment, skills and disability
programmes across England, Scotland and

Wales, employing more than 1,000 advisors and
working with 400 community partners. We deliver

services on behalf of national, devolved and local
government, and have transformed the lives of
350,000 people through work.

Learn more at maximusuk.co.uk.

Gareth Parry, Managing Director, Citizen Services

(©) gareth.perry@maximusuk.co.uk

Yo Rures

Youth Futures Foundation is the What Works Centre
for youth employment. It aims to narrow employment
gaps for young people facing the greatest challenges
by identifying what works and why and investing in
evidence generation to improve policy and practice.

@ info@youthfuturesfoundation.org

Cit
ityox

Since 1878 we have worked with people, organisations
and economies to help them identify and develop

the skills they need to thrive. We understand the

life changing link between skills development, social
mobility, prosperity and success. Everything we do

is focused on developing and delivering high-quality
training, qualifications, assessments and credentials that
lead to jobs and meet the changing needs of industry.

Joe Bell, Client Manager.
@joe.bell@cityandguilds.com @cityandguilds.com
() 5-6 Giltspur Street, London, EC1A 9DE, UK

€I'Sa

Employment Related
Services Association

ERSA is the trade membership body for the
employment support sector helping current and
future jobseekers gain, sustain and progress in work.
Members span private, public and voluntary sectors,
ranging from multinationals to specialist charities
and social enterprises supporting local communities.
ERSA exists to serve the sector and, through the
sector, those who use their services.

@policy@ersa.org.uk  (@ersa.org.uk

college

The Digital College: using 100% online delivery

to make vocational learning fast, effective, and
accessible. Established in 2011, The Digital College
designs, develops and delivers accredited online
vocational training courses. Our platform provides
Public, Private and non-for-profit organisations
with a simple way to manage and fulfil the training
needs of staff, helping deliver operational excellence.
Are you a training provider? A work programme
organisation? We'll make the management of
locations, advisors, and students easy with our
partner portal.

@ www.thedigitalcollege.co.uk

Institute of
Employability
Professionals

The IEP is the international membership organisation
for employability professionals — the people who
support others gain work, progress in work, and
retain work. Our goal is to promote excellence in
employability services worldwide and we strive to
achieve our vision where ‘employability professionals
everywhere are the best they can be’.

Scott Parkin FIEP, Chief Executive.
@scott.parkin@iemployability.org
& www.myiep.uk € @IEPInfo




@RETROFIT
ACADEMYCIC

The Retrofit Academy is the driving force in retrofit
knowledge and skills. We are the market leader in
the development and delivery of retrofit training and
qualifications. Committed to quality, we support
the evolution of the retrofit sector and spearhead
the practical solutions needed to decarbonise

UK housing at an ambitious scale. Our work
provides the link between industry, education and
government — the three sectors needed to address
the practical skills gap in retrofit and make net zero
a reality.

e 330 055 7629 @ info@retrofitacademy.org

Housing Zone

Ao

Abri is a large housing provider who own and
manage over 50,000 homes and various
community assets, serving 114,000 customers.
Silva Homes joined Abri in October 2023 making
the group a financially stronger and more resilient
organisation. To help deliver our services Abri
work with 36 local authorities and 63 different
parliamentary constituencies alongside partners in
our community.

@ ESdepartment@abri.co.uk
(® 0800 432 0570
@www.abri.co.uk

Communities
that Work

Communities that Work is the only national

body for housing and employment operating

in these critical times for jobs, households

and communities. Through our lobbying and
advocacy, Communities that Work raises the
profile of the social housing sector and the
important work of our members that helps people
gain employment, training and progression.

Talk to us today about membership!

@ information@communitiesthatwork.co.uk
@ communitiesthatwork.co.uk

@ @CsthatWork

{ "\ West Midlands
@ Combined Authority

West Midlands Combined Authority (WMCA) invests
£170m annually in jobs and skills, to boost inclusive
economic growth, give more people the training and
support to find and progress in good well-paid work and
improve their overall health and quality of life.

@ Fiona.Aldridge@wmca.org.uk

&) www.wmca.org.uk

@//>> CLARION

Clarion Futures is the charitable foundation

of Clarion Housing Group, the largest housing
association in the UK. Through Clarion Futures
we work with thousands of people each year,
providing a tailored and holistic package of
support to help them into employment or
training. This includes support for people with
multiple needs to help them become job-ready
by overcoming barriers to work such as lack of
digital literacy and functional skills, financial,
mental health and wellbeing issues, and physical
disabilities as part of our commitment to offering
a truly personalised experience.

@ clarionhg.com/charitable-foundation

9\G

SNG (Sovereign Network Group) was formed in
October 2023 through the merger of Sovereign
and Network Homes. We provide over 84,000
homes and invest in communities across the
South of England, including London, as well as
aiming to create thousands of new affordable
homes every year. Our purpose is to provide
good, affordable homes: the foundation for a
better life, and our vision is thriving communities,
over generations. Everything we earn, we reinvest
so that our customers — now and in the future -
have a sustainable home in a thriving community.

@vvvvvv.sng.org.uk

Sovereign
Network
Group

BDos 000 - asa



A message from the

lead sponsor of our Housing Zone o
Abri is proud to be the lead sponsor of the first ever Housing Zone | l
at the Employment and Skills Convention. We're passionate about

supporting our customers to create a sustainable livelihood that
lets them thrive in their communities.

It's great that the new Housing Zone, led by Learning and Work
Institute in partnership with Communities that Work, highlights
the importance of linking up the housing, employment and
skills sectors. As a social housing provider, we're more than

just a landlord. Working with our customers to provide
opportunities, bridge the skills gap, and arm them with
the knowledge they'll need to approach the labour
market is one of our priorities.

Showecasing the great work and investment
that housing associations put into this line
of work for the benefit of our customers
is really important to us. We're looking
forward to sharing the success of our
employment model at Abri. We know
that everyone’s needs are different,
and that's why we're passionate about
having a tailored approach to our
employment support offer, where we

can work with customers on a case-
by-case basis to deliver the help they

need on their journey with us.

Debra Scarratt,
Group Employment Services
Manager at Abri

@ abri.co.uk
@ @abrigroup
ﬂ @AbriCommunity

@ @abri-group




@//>> CLARION

A message from
Clarion Futures

Clarion Futures is the charitable foundation
of Clarion Housing Group, the largest housing
association in the UK. Through Clarion Futures
we work with thousands of people each vyear,
providing a tailored and holistic package of support
to help them into employment or training. This
includes support for people with multiple needs
to help them become job-ready by overcoming
barriers to work such as lack of digital literacy
and functional skills, financial, mental health and
wellbeing issues, and physical disabilities as part of
our commitment to offering a truly personalised
experience.

We're delighted to be sponsoring this year’s
Employment and Skills Convention, which will
bring together all sorts of people to explore
the route to better jobs, skilled workers and
prosperous communities. As community anchors,
social landlords like Clarion can collaborate with
partners to bridge gaps and create opportunities,
but we need to have a seat at the table when
the next government is mapping out new
employment programmes so we can share our
insights and expertise. We want to ensure that no
one is left behind, but we need a partnership with
government to maximise our impact.

Victoria Whittle

Head of Jobs and Training at Clarion Futures

o ftures

A message from
Youth Futures Foundation

Youth Futures Foundation is the What Works
Centre for youth employment. It aims to narrow
employment gaps for young people facing the
greatest challenges by identifying what works
and why and investing in evidence generation to
improve policy and practice.

We're proud sponsors of the upcoming L&W
Employment and Skills Convention, and look
forward to discussing how we can create a route
to better jobs, skilled workers and prosperous
communities. With over 900,000 young people
out of work and education, it's more important
than ever that youth employment is high on the
agenda. We'll be showcasing our latest research
and evidence at the convention, and look forward
to joining politicians, policy makers, practitioners
and researchers to find solutions for a brighter
future for our young people and economy. Visit
our stand to learn more about what works for
youth employment.

Barry Fletcher
CEO of Youth Futures Foundation



A
Future
that
Works

Communities
that Work

Join our Lunch and Learn session today with Abri

Show your support for our A Future that Works campaign

Scan below to sign up

Excellent

& 100% online
'i courses that

work for you

| digital
college

ADULT EDUCATION,
MADE SIMPLE.

Simple for you
Easily enrol and manage learners
Deliver courses anywhere - online and offline!

High engagement rates with our best practice tools

Simple self-paced learning on mobile or laptops
Full narration (English) with multi-language subtitles

Telephone support for courses and assessments

thedigitalcollege.co.uk

The Digital College
Omnibus House
39-41 North Road
London N7 9DP

E info@thedigitalcollege.co.uk
T 020 7183 2673




Full programme @ ié;a;gmr:;K
Wednesday 10 July 2024 | Morning

8.00 - 8.30am  Arrival, networking and exhibitions Exhibition Hall,
Foyer
8.30 - 940am  Breakfast Session: Skills to pay the bills: how can we best prepare the Main Hall

workforce for the future labour market?

Skills shortages and mismatches have been making headlines for decades
and at the same time experts are predicting huge changes in the nature

of work and the labour market. The Edge Foundation brings together the
latest research in this space twice a year in their Skills Shortage Bulletins. In
this session you'll get to hear from four experts featured in recent bulletins
discussing different aspects of the changing labour market and what we
might do about it. We'll look at:

- Whatis the pattern of skills shortages in the economy right now?
- What might the labour market and skills needs look like in 20357
- What role could essential skills play and how will we teach them?
- What could Degree Apprenticeships offer in terms of a solution?
Speakers:
+ Olly Newton, Edge Foundation (Chair)

Luke Bocock, NFER
+ Sam Selner, IFF Research

Robert Craig, Skills Builder

Kat Emms, Edge Foundation

0.40 - 10.00am Break and exhibition Exhibition Hall
10.00 - Welcome: Stephen Evans, Learning and Work Institute Main Hall
10.10am With a few words from our lead sponsor Maximus

10.10 - 10.40am Keynote #1: Richard Parker, Mayor of the West Midlands Main Hall
10.40 - 11.20am Panel #1: Towards an 80% employment rate: how do we open up support to Main Hall

more people?

The UK has seen a rise in people leaving the labour force since the pandemic,
and ONS data show that the most common reason for staying out of the labour
market is now long-term sickness. Some 1.7 million economically inactive
people say they want a job, including 600,000 disabled people, yet just one-
in-ten out-of-work older and disabled people get help to find work each

year. It doesn't have to be this way: a step change in the scale and reach of
employment support could bring the UK's employment rate up to 80% and
boost the economy by £23 billion. In this panel discussion we'll explore the
challenges and opportunities facing the employment support sector, including:

- What we know, and what we don't, about the interplay between work and health

- What works to help people facing long-term unemployment find - and stay-in-work
Inclusive job design and what employers can learn from best practice

- The role of welfare reform and the benefits system

Speakers

- Stephen Evans, Learning and Work Institute (Chair)
Dr Jo Bibby, the Health Foundation
Dr Fiona Aldridge, West Midlands Combined Authority
Rachel Perrin, Sense

+ Gareth Parry, Maximus

11.20 - 11.50am  Break and exhibition Exhibition Hall

11.50am - 12.30pm Keynote #2: Mike Brewer, Interim Chief Executive of Resolution Foundation Main Hall

12.30 - 1.30pm  Lunch and exhibition Including a Housing Zone learning lunch session with Exhibition Hall,
Abri and Communities that Work (12.45-1pm) Learning
Ways to work with local employers: the do's, the don'ts, and what works! With ~ Lunchin the
Martin Clayton, Abri, Joshua Miles, Learning and Work Institute and Lynsey Foyer

Sweeney from Communities that Work




Wednesday 10 July 2024 = Afternoon

130 - 2.30pm Workshop #1: Making employment support work locally Main

Gaps in employment rates across the country are large and persistent. People out of Hall
work due to long-term sickness varies from 1in 100 in parts of Surrey to 1in 7 in parts

of Merseyside. In this workshop, we'll look at how local partners can address these

inequalities and support more people that want to work to find and stay in work.

How can local employment and skills systems support and engage economically
inactive people into employment?
How can businesses and employment support services better connect to improve
access to job opportunities?
- What innovative ways are local partners addressing challenges?
How can devolution support better employment outcomes?
Speakers:
Naomi Clayton, Learning and Work Institute (Chair)
Barry Fletcher, Youth Futures Foundation
Karen Kenmare, Thirteen Group
Mat Ainsworth, Salford City Council

130 - 2.30pm Workshop #2: Building a system to support career change Belmont

Advances in technology alongside longer working lives will see more people needing 1
to change jobs and careers. But recent L&W research has found that fewer people are
switching sectors than before the global financial crisis. This interactive session will focus

on rethinking support for people who want or need to change careers. \We will start by

sharing insights from L&W's New Futures pilots, which tested approaches to supporting

people whose job was affected by the Covid-19 pandemic to reskill and change career.

We will then move on to looking at the role of government, employers, skills providers,
employment support providers, careers services and housing associations, considering:

- What are the most impactful things that national, regional and local government could
do to support people to change careers?
How could employers be incentivised to improve the skills and careers support
available to their workforce?
+ What should the future of careers, skills and employment support look like?
Speakers
Emily Jones, Learning and Work Institute (Chair)
- Sally Gardner, Tees Valley Combined Authority
+ Amy Evens, SNG
Lewis Cooper, Association of Colleges
- Jane Gratton, British Chambers of Commerce

130 - 2.30pm Workshop #3: The Big Green Giant: Green jobs, green skills and getting to net zero housing Belmont

The ambition to create good green homes requires a vast new sector of workers. Green 2
jobs will range from entry to advanced-level roles, with green skills in high demand as
confidence grows and time runs out to meet net zero deadlines. If we are even to hope

to meet the ambition of net zero in social housing by 2050, this should be the perfect
opportunity to unite new jobs and skills pathways to more local people who want to

work. But is it really that simple? In this interactive workshop we'll take a reality check

on the rhetoric around this multi-billion-pound agenda and consider the extent to which
housing, employment, and government have really dealt with the Big Green Giant so far.
Drawing on new L&W analysis on green jobs, we'll be discussing:

- What green jobs are here, what's next on the horizon and what quantum of skills
development is needed?

- Where has the social housing sector started on this big agenda, and where is it going?
How can employers and supply chains bring green jobs and skills opportunities to
local communities?

How are training and education sectors preparing to meet the challenges of this agenda?

Speakers
Lynsey Sweeney, Communities that Work (Chair)

Mags Bexon, Learning and Work Institute
David Bussey, Clarion Futures
David Pierpoint, The Retrofit Academy




Full programme @ #®|IE_;8£LXI/[Z::JK
Wednesday 10 July 2024 | Afternoon

1.30 - 2.30pm Workshop #4: Employment and health: Driving integrated, localised pathways Belmont
and healthier work 3
This session will take a deep dive into economic inactivity, disability and long-term health
conditions, and closing the disability employment gap across the UK. The workshop will
focus on changing policy and practice based on what we know works in delivering support
and creating and promoting healthy work. We'll discuss the need for a fundamental rethink
of our approach across work and health in the UK, so that those that can work get help to
find sustainable employment that suits them, employers are helped to support health at
work, and we tackle poverty and promote good health across society. Considering the role
of national, regional and local governments, employers, providers and local partners, we'll
explore question such as:

- What do we know about people with disabilities and health conditions who want to work?
+ What does effective support look like to help people with disabilities and long-term
health conditions into sustainable work?
How can national, regional and local governments and employers work more closely
to broaden the goal from getting people into jobs to getting people into healthy jobs?
+ What else do we need to promote healthier work?
Speakers
+ Christopher Rocks, The Health Foundation (Chair)
+ Sarah Eason, Business Disability Forum
Debra Scarratt, Abri
Laura Davis, BASE

2.30 - Break and exhibition Exhibition
3.00pm Hall
3.00 - Panel #2: Carrots, sticks and silver bullets: which way now for employer Main Hall
3.40pm investment in skills?

Investment in skills is key to growth, productivity and resilience, as well the success

of policy goals like the transition to Net Zero. The potential returns are significant, with
benefits to businesses, communities and individual opportunity as well as the economy
at large. Yet, employer spending on training has fallen in the past decade and people
with the fewest qualifications are most likely to miss out. In this panel discussion, we'll
consider the levers Government and businesses will need to pull to meet skills needs,
support a transitioning economy and drive growth. We'll consider:

+ What influences employer decisions around investment in skills and training
How we make sure that people who normally miss out on training opportunities
get access

+ The role and responsibility of Government policy in incentivising investment
How the apprenticeship levy can be reformed to achieve the best outcomes

Speakers

+ Naomi Clayton, Learning and Work Institute (Chair)

Robert West, CBI
Martin Chandler, Pathway Group

+ Jane Gratton, British Chambers of Commerce

Kirstie Donnelly MBE, City and Guilds

3.40 - 420pm Panel #3: Employment and skills across the UK Main Hall
This session will explore how labour market and skills challenges vary across the UK and
the different approaches being taken to address these. Panelists will share their hopes from
the new UK government including around the potential for further devolution.
Speakers
- Stephen Evans, Learning and Work Institute (Chair)
+ Joshua Miles, Learning and Work Institute
+ Shona Duncan, Tees Valley Combined Authority
Brian Bell, Fedcap
Kathleen O'Hare OBE, Chair of the Northern Ireland Skills Council

4.20 - 4.30pm Closing remarks: Stephen Evans, Learning and Work Institute Main Hall
4.30 - 5.30pm Drinks reception, hosted by Abri Foyer




Learning and Work Institute’s
blueprint for change

Five steps to improve prosperity and widen opportunity by
improving access to lifelong learning and good work.

Get employers training

by broadening the apprenticeship levy into a Skills Levy and
introducing a Skills Tax Credit, because employers are
spending 26% less on training per employee than in 2005 and
graduates are three times more likely to get training at work.

Help people into learning

by expanding the Lifelong Learning Entitlement in England to
give more help and support, because the number of adults in
learning has halved since 2010 with the biggest drops for those
with the greatest need.

Support people to work

by expanding employment support to everyone who wants to
work and joining up work, health and skills services, because
only one in ten out-of-work disabled people get help to find
work each year.

Introduce a Young Person’s
Guarantee

of a job, training place or apprenticeship in England, because
one in eight young people are not in education, employment
or training.

Build a better system

by joining up support, empowering local places and planning
for the long-term, because adult skills funding in England is
£1bn lower than in 2010 and policy is too fragmented.

' LEARNING AND

WORK INSTITUTE




Clarion Futures — @ °
Jobs and Training &

Making a difference to transform
lives and communities by:

e Helping our customers achieve their
aspirations

e Supporting them to become more
financially resilient

e Ilarnessing the potential of our
stakeholders and partners for the benefit
of our customers and communities.

Find out more about Clarion Futures 1
by visiting: ,

clarionhg.com/charitable-foundation - CLARION

The yOl{fﬂ]cures

Data Dashboard visualises key . F°“”°“'°“
youth employment statistics. 4 B
®

||
Visit the Data Dashboard for the
latest youth labour market data kol
and Youth Futures research.

Explore data by UK ‘

parliamentary constituency,

covering employment, ®

education and key economic $‘

indicators. o, *
e

% | |
Head to our website ®

to find out more. .‘ ®
www.youthfuturesfoundation.org

Or scan the QR code to visit the

Data Dashboard.




Making Education—=
Relevant

ol Scan the QR code to
Join our network PPE=RIEY  find out more about

what we do

Invest in skills for

growth

Do you need to make the case for
investment in training or drive better
business outcomes? Find out more...

Read our
discovery call report
J
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On-demand content

We have collated a range of content from our sponsors
and partners, to showcase the latest in employment and
skills provision, support and policy thinking.

Visit our website by scanning the QR code below and stay
tuned for further updates following the convention.

@@LearnWorkUK c?learningandwork.org.uk @events@learningandwork.org.uk



